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Role applied for:


	Role: 

	


All requested information on the Application Form should be fully completed (failure to fully complete any information will result in the application being void)

Data Protection Act 2018. The personal data supplied on this form may be held on computer for application and statistical purposes.

Personal Details:
	Surname
	First Name

	
	

	Email address:
	

	Please provide the telephone number which is best to contact you on:
	


Disability:

	Do you have a disability or impairment that you believe may give you rights under the Equality Act?

if yes, please detail any adjustments you require so that we can ensure we have made appropriate arrangements for you during the selection process.
	      YES  FORMCHECKBOX 
   NO  FORMCHECKBOX 


	


Current role:

Please include details of you current substantive role 
	Substantive Rank / Role and posting

	


Supporting Evidence:
This section is your opportunity to tell us why you feel you are a good candidate for the role. 

Please use this section to document the evidence relative to the areas identified below. Evidence for meeting each of the skillsets can be given in a variety of methods e.g. through your PDR, referencing a conversation you have had, linking in documents of work you have completed etc. 

The STAR (Situation, Task, Action, Result) format provides a useful framework to help you provide the necessary detail, should you choose to use it.

The skillsets and questions have been selected using the following framework. CFRS-#495095-Career management model which is also available on the L&D pages of the intranet. 

Please use a different example for each skillset and adhere to the following guidance:

· The evidence you provide must be within three years of the date you submit the document 

· The evidence you provide must be from within your career at the Fire Service. You are able to use both operational and managerial examples

· Please mark clearly which skillset the evidence provided is relevant to

· Please do not write more than two sides of A4 in total. Please use font Arial 12

· We may wish to verify the evidence you provide is true and accurate. Please provide the name of the person who could do this for each area

· Please note that failure to provide evidence for the question within each skillset will unfortunately result in your application not being progressed any further 
· If successful at application stage, you will be invited to the assessment centre where you will undertake an interview as one of the exercises. 

· The interview will include asking you the same questions you have provided evidence for below. This is to enable you to expand in further detail the example you have given. You should therefore ensure the example you give will allow for further explanation and probing by the interviewers. 
Leadership / Teamwork: How have you

· Encouraged ideas and participation of others to achieve an objective? 
Motivation: How have you
· Prioritised activities to motivate a team in order to achieve a challenging goal?
Performance: How have you
· Demonstrated your ability to think in multiple ways to approach a situation? 
Personal Attributes: How have you

· Demonstrated your ability to be an effective communicator? 
	Evidence
	Who could verify this

	
	


Declaration
I confirm that I have completed this application form and that to the best of my knowledge the information I have provided in it is true and correct and I have not withheld any relevant information that may impact on the Service’s ability to make an informed decision on my suitability for appointment. I understand that any misrepresentation will invalidate my application or could lead to the termination of my employment.  

I am aware that I am required to declare any convictions for offences that are not spent under the Rehabilitation of Offenders Act 1974. Including offences dealt with by a court of law, HM Services disciplinary procedures and any driving offences. I am also aware that for the duration of my employment I must advise the Service of any criminal offences for which I am charged or convicted, excluding driving offences unless they impact on my ability to undertake my role and that failure to disclose charges or criminal convictions will result in disciplinary action being taken.

I confirm that the information CFRS hold is up to date and that there has been no change to my criminal record.

I confirm I have the right to work in the UK and have provided CFRS with evidence of this.

I confirm I hold a full current driving licence that entitles me to drive in the UK.

I, hereby grant Cambridgeshire Fire and Rescue Service authority to process my personal data for the purpose of:


Shortlisting to enable my application to be processed                 Yes                    No

(Be aware that failure to give permission will mean we are unable to process your application resulting in it being withdrawn from the recruitment process)

I am aware that I may withdraw my consent at any time by using form – Data Subject Consent Withdrawal Form which can be found http://www.cambsfire.gov.uk/


If you are unsuccessful your data will be kept for six months.

I understand that if offered the role I will be required to complete a health questionnaire and I am prepared to undergo a medical examination, if necessary. I give permission for all relevant referees to be contacted in connection with this application.
Signed: ……………………………………………………Date: …………………………………
____________________________________________________________________________

Please return your completed application form to: - Recruitment@cambsfire.gov.uk by 18 March 2019 @ 12 noon.
	I am able to attend assessments on the following dates.  Please tick all that apply.

	23 April
	
	24 April
	
	25 April
	
	26 April
	


Confidential
Equality and Inclusion Monitoring Form

Cambridgeshire Fire and Rescue Service values diversity and actively promotes equality and fairness and does not discriminate against any person because of age; disability; gender reassignment; marriage and civil partnership; pregnancy and maternity; race; religion and belief; sex; sexual orientation.  

Any information you provide here will be separated from your application form treated in the strictest confidence and only used for monitoring purposes in line with the requirements of the Data Protection legislations and Equality Act 2010. This is to ensure we are treating all applicants on the basis of their ability to carry out the job they have applied for. This data will be only be accessed by Human Resources Group, Equality Advisor and Business Performance Group. 

	I can confirm that the E&I data captured on MyView is current and correct 

(if yes no need to complete the below form. If no, please complete below form)

	Yes


	No


	Date of birth:
	
	Age group: (please circle)
	17-24        36-45        56-65

25-35           46-55     over 65

Prefer not to say

	AGE:
	
	
	


	Gender (please circle)

	Male
	Female
	Identify in another way                                                              
	Prefer not to say


	Nationality:
	

	Ethnic origin: 
	(please circle)
	
	Prefer not to say

	Asian/Asian 

British
	Indian
	Black
	Caribbean

	
	Pakistani
	
	African

	
	Bangladeshi
	
	Any other:

	
	Chinese
	Mix/Multiple

Ethnic Group
	White/Black Caribbean

	
	Any other:
	
	White/Black African

	White
	British, English, Scottish, Welsh
	
	White/Asian

	
	Irish
	
	Any other:

	
	Gypsy/Traveller
	Other Ethnic Group
	Arab

	
	Any other:
	
	Any other:




	Religion or Belief: (please circle)
	Prefer not to say

	Buddhist
	Christian
	Hindu
	Jew

	Muslim
	Sikh
	No Religion
	Other


	Sexual orientation (please circle)

	Bisexual
	Lesbian
	Gay
	Heterosexual
	Prefer not to say


	Disability:

Do you have a long term physical or mental impairment or medical condition that you believe may give you rights under the Equality Act 2010?

	Yes 
	No
	Prefer not to say


Data Protection Act 2018 

Cambridgeshire Fire and Rescue Service (CFRS) has a duty under the Equalities Act 2010 to ensure none of the communities we protect are disadvantaged due to their socio-economic characteristics. To help us to measure this and evaluate future changes we ask that you fill in the following questionnaire. The information you provide will only be used for this purpose and will be anonymised and shared only with Central Government as part of our annual returns.

You have the right not to answer any or all of the questions but if you choose to do so we will consider this as consent for us to hold this data. Should you have any queries about your data, or wish to withdraw your consent you can find our full privacy statement and details of how to do so at www.cambsfire.gov.uk/privacy
Application Form
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